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Conflict of Interest Policy and Disclosure 
Sioux Falls Thrive, Inc.  

 
 
1. Affiliation with Other Local Nonprofit Organizations and Vendors 

 
Each board member and staff person of Sioux Falls Thrive, Inc. (“Thrive”) will annually 
provide to the president a list of affiliations with other nonprofit organizations and vendors. 
This list will be considered a matter of public record and will be available for review upon 
request. It will be disclosed to the board at least once a year.  
 

2. Conflict of Interest Regarding Any Matter of Board or Committee Action 
 
In general, a conflict of interest situation is one in which a person, such as a staff person or 
member of the board, has a private or personal interest sufficient to appear to influence the 
objective exercise of his or her official duties.   
 
At the beginning of each meeting of the board, the chair will ask if any conflicts exist with 
regard to business on the agenda. When any possible conflict of interest of any staff person 
or member of the board becomes relevant to any matter requiring action, that person will 
call it to the attention of the board, will not vote on such matter, and must not attempt to 
exert personal influence in connection therewith. 
 
However, any person who is excluded from voting because of such possible conflict of 
interest may, if the board believes the person’s knowledge of the matter will assist the 
board  and at the request of the chair, briefly state the person’s position in the matter and 
answer pertinent questions of other members,  
 
In the event the existence of a conflict of interest is unclear, after disclosing the interest and 
all material facts, the person will leave the meeting while the remaining board members 
determine whether a conflict of interest exists.  
 
If the board perceives that a person has failed to disclose actual or possible conflicts of 
interest, it will inform the person of the basis for such belief and give that person an 
opportunity to explain the alleged failure to disclose. 
 
If, after hearing that person’s response and after making further investigation as warranted 
by the circumstances, the board determines the person has failed to disclose an actual or 
possible conflict of interest, it will take appropriate disciplinary and corrective action, which 
may include termination of employment or dismissal from the board.  
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Sioux Falls Thrive 
Conflict of Interest Disclosure 

 
 

I understand that a conflict of interest situation is one in which I may have a private or personal 
interest sufficient to appear to influence the objective exercise of my duties on behalf of Sioux 
Falls Thrive.  
 
In the event of any possible conflict of interest with respect to those duties, I will immediately 
notify the board, will not vote on the matter in question, and will not attempt to exert personal 
influence in connection therewith. 
 
I am presently an employee, officer, director, or trustee of the following local charitable 
organizations:  

 

 

 

 

I am an employee or owner of the following Thrive vendors: 

 

 

 

 

 
 
 
 
 
 

 
Print name     Sign name     Date 


